ANNEXURE: B-111
(Referred to in Bye-Laws 5.1)

RECRUITMENT & PROMOTION RULES FO
CLASS-1 (GAZETTED) IN HIMURJA (H.P. E

R THE POST OF SR. PROJECT OFFICER,
NERGY DEVELOPMENT AGENCY)

1. | Name of Post:

Sr. Project Officer

2. | Number of Post(s):

5 (Five)

3. | Classification:

Class-1 (Gazetted)

4. | Scale of Pay:

i) Pay Band for regular incumbent(s):
Rs.15600-39100+Rs.5400 Grade Pay
Rs.15600-39100+Rs.6600 Grade Pay after
20 years of regular service including
Jr. Engineer and Project Officer. (Approved
by Executive Committee HIMURJA through
circulation on 16.01.2014)

5. | Whether “Selection” post or “Non- | Selection post.
Selection” post:
6. | Age for direct recruitment: Not Applicable.
7. | Minimum educational and other | Not Applicable.
qualifications required for the direct
recruit(s):
'8 | Whether age and educational Not Applicable.
qualification  prescribed for direct
recruit(s) will apply in the case of the
promotee(s):

9. | Period of Probation, if any:

10.

Two year subject to such further extension for a
period not exceeding one year as may be ordered
by the competent authority in special
circumstances and reasons to be recorded in
writing.

Method(s) of recruitment, whether by
direct recruitment or by promotion/
S€Condment, transfer and the percentage

of Post(s) to be filled by wvarious
L methopds:

100% by promotion,

failing which by
secondment.
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.Provided further that Officers/Officials who have not served atleast one ter}ure In
Tribal/Difficult/Hard areas and remote/rural areas shall be transferred to such areas strictly in
accordance with his/her seniority in the respective cadre.

Explanation I:- For the purpose of proviso (I) supra the “term” in Tribal Difficult/Hard
areas/remote/rural areas shall mean normally three years or less period of

posting in  such areas keeping in  view the administrative
exigencies/convenience.

Explanation II:- For the purpose of
under:-
. District Lahau] & Spiti.

- Pangi and Bharmour Sub Division of Chamba District,
- Dodra Kawar Area of Rohru Sub-Division.

proviso (I) supra the tribal/Difficult Areas shall be as
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- Pandrah Bis Pargana of Kully District.

. B:.zlra Bhangal Areas of Baijnath Sub Division of Kangra District.
Distt. Kinnaur.
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Pe_ltwar Circles of Renukaji Tehsj] and Kota
District.

BN e N

rau Sub Tehsil, Bhaladh Bha
Pab Ptwar Circle of Shillai T

lona and Sangna
ehsil, in Sirmour




g

By (Reservation of Vacancies in Himachal State Non-Technical Services) Rules, 1972 and

; Eﬂlanation III: For the purpose of
under:-
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process 01 5€ ection in accordance with the provisions of R&P Rules:-

M PltOVlded that in all cases where a junmior person becomes eligible for
conmderatl.orl by virtue of his total length of service (including the service rendered on
adhqc _ba81s followed by regular service/appointment) in the feeder post in view of the
provisions referred to above, all persons senior to his in the respective category/post/cadre

shall be deemed to be eligible for consideration and placed above the junior person in the
field of consideration.

Provided that all incumbents to be considered for promotion shall possess the
minimum qualifying service prescribed in the Recruitment & Promotion Rules for the
post.

Provided further that where a person becomes ineligible to be considered for
promotion on account of the requirements of the preceding proviso, the person(s) junior to
him shall also be deemed to be ineligible for consideration for such promotion.

Explanation:- The Jast proviso shall not render the junior incumbents ineligible for
consideration for promotion if the senior ineligible persons happened o be ex-servicemen
recruited under the provisions of rule-3 of Demobilized Armed Forces Personnel

having been given the benefit of seniority thereunder or recruited under the provisions of
rules-3 of Ex-Servicemen (Reservation of vacancies in the Himachal Pradesh Technical
Service) Rules, 1985 and having been given the benefit of seniority thereunder.

(i) Similarly, in all cases of confirmation, continuous adhoc service rendered on_.the
feeder post if any, prior to the regular appointment against spch posts shall ’be taken into
accounts towards the length of service, if the adhoc appmr}tmem/promotmn bad been
made after proper selection and in acco'r_dance with the provision of the Recruitment &
Promotion Rules.

Provided that inter-se-seniority as a result of confirmation after taking into
accounf adhoc service rendéred’shall remain unchanged.
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Project Director—cum—]?y.CEO: Member
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As required under the Law.

13. | Circumstances under which the
H.P.P.S.C. is to be consulted
In making recruitments:

14. | Essential requirements for a direct N. A.
recruitment:
15. | Selection for appointment to post by | Not applicable.
direct recruitment:
Selection for appointment to the post by | Not applicable | =
contract appointment:

The appointment to the service shall be subject
to orders regarding reservation in the service for
Scheduled Castes/ Scheduled Tribes/ Backward
Class/ Other categories of persons issued by the
H.P. Govt. from time to time.

Reservation:

Departmental Examination: Every member of the service shall pass a
Departmental Examination as prescribed in the

Departmental Examination Rules, 1997 as
amended from time to time.

Power to Relax: ' |
Executive Committee, HIMURJA shall have
the power to relax any of the provision of these'f
rules on I€commendation of the Service m
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